
$940 ($1.000 - ~O)
800-$140

.: ot

Let·s say they are covered by a health care netWOrk. and Dave's wife saw her PCP.
who amnpd her hospital admission. Since these would be in-network services. Dave
and his wife would be responsible only for the $60 hospital admission co-payment:
they would receive 5140 from the plan.

Benefits available under the HeN
Benefits available under the primary plan
Amount reimbursed from the CHCP

If they were covered by the PPO and Dave's wife saw a non-PPO prOVider. they would
receive an additional 5100 from the plan. asswninl she had already met her non-PPO
deductible.

Benefits available under PPO/non-PPO
Benefits available under the primary plan
Amount reimbursed from the CHCP

$900

800-5100

On the other hand. if the other plan has equal or areater benefits. this plan w1l1 not
provide additional benefits. The Comprehensive Health Care Plan requires that you
provide the Company with current information on other health care coverage you
have. Otherwise. payments from this plan will be delayed or denied.

If your spouse is also employed by an Ameritech company. and covered by the
Comprehensive Health Care Plan. either you or your spouse should enroll all your
family memben. This ensures that the family deductible is applied to your claims
and will save you from payllll needless out-of-pocket expenses.

If you are injured or disabled by the nelliaent or wronlful act or omission of anot~er
penon. that penon is usually liable for any medic:al or disability costs that may re~";:L

However. coUectinl from this penon may take a Jona time. The plan will relmbu;~t.'

you for these medical expenses. but reserves the rilbt to seek repayment of those­
expenses from the responsible penon.

'ermln.tln. the '1••
The Company expects to continue this plan indefinitely. However. it reserves the
riIbt to amend or terminate the plan at my time with respect to retirees. emplo\t'":'~

and their dependents.

Fundln. of the PI••
The Comprehensive Health Care Plan is I Mlf·insured plan. As such. the Compa~\

mimbunes the claims processor(s) for the COlt ci claims and pays an adlmn1str:i: i \ ~

fee for this service. Expenses for the Comprehensive Health Care Plan for active
employees are paid from Company opentilll expeDlet

E~ far retired employees are paid from the Vobmtary Employee Benef::~

AsIocjatjon <VESA) Trust. which is funded from CampIIIy operatina expense5.
and the Retiree Medical Assurance Plan <RMAP>. whicb IDlY be funded by re::r~.·

conaibutions. .

1:1
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Amerltech Dental Expense Plan
Summary PI.n De.crlptlon
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COIRA (Conlolld.ted Omnibul ludj.t R.conelll.tlon Act)

Le,wation adopted January 1. 1987 allows you to cen.
tinue your Dental Expense Plan coveraee for yoursd
and your covered dependents for up to 18 months If :-"our
coveraae ends beause:

,.......
• Your emplo)-ment ends (except if }"ou \I.·ere termI­

nated for erou misconduct); or

• You are no lonaer eliaible for covenae because
01 a reduction in your work hours.

You can continue Dental Expense Plan coveraae for your elilible dependents up
to 36 months if their covenae ends because 01:

I.tand.. Covara.a
••rond Actlv. IIftplorm.nt

• Your duth;

• Your divorce or Iepl separation: or

• Your child no lonJl!r qualities for dependent coveraae under the plan.

It is your or your dependent's responsibilit)· to inform the Benefit Office as soon
as possible if an)' of these events occur. but DO later than 60 days after the effective
date 01 the event in order to qualify for COBRA rilhts.
If you want to continue your or your dependent's dental covenae. you wiU be reqwred
to PlY the full cost 01 the coveraae plus a2% administrative fee.

To elect continued coveraae. contact the Benefit omce b' an election form and
information about the COlt ci coveraae or plyment method. You must elect to COnt:::ut

)'OW' coveraae within 60 days after the coveraae under the plan has ended or the
eJec:tion form is received. whichever is later.

You hive 45 days after you elect continued coveraae to~· any back premiums owec
10 IYOid a lIP in coveraae.

Continuatioa coveraae will stop before the end ci the iDcticated time period If:

• You ClI' your dependents become coveM UDder anocher poup dental plan;

• The required premiums are nat paid: ClI'

• The Company terminates aU poup dental plans.

T.rmln.tln. til. 'I.n
Tbe CompIny expects to contiJue this plan iDdefinitely. However. it reserves the
riIbt to ImeDd or terminate the plan It III)' time with respect to retirees. employees
aDd their dependents. Amendments and terrIlinatiaDmthe plan would be subject
to any applicable coUective barpiniq~ with mpea to employees and
their dependents.

Fundln. of the PI.n . .
The Dental Expense Plan is a .elf-insured plan. As such. the Company relmblJr"~·

the dIims processor for the cost ci daims and pays lJiadministrative fee for t~··

service. Expenses of the Dental Expen.e Plan are paid from company operat::':.:
expenses.

11
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Amerltech Life
Insurance Pro.ram
Summary Plan D.scrlptlon
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"....... Fu..dln.
The Company payS die cost Cor aU Proeram benefits other than Supplememar'\'
Life Insurance and~nt Life Insurance. Bath mtbeIe covet"Ites are f~ded
cQmpAetely bye~ contributions.

In the cue maU benefits Cor Basic Life Insurance. AccidentaJ Death and Dismember­
meIa Insurance and Special Accident Insurance. the caverqes art full)' "combined
lor experience." Exptrience is how many claims m made to the Plan. Also. the costs
are accumu1ated from )liar to )Uf. This means that the costs at these coveraies are
determined by combiniDI the experience of the three plans.

Uin any year there is unfIvonble experience Cor the Dependent Life Plan and favorable
experience tor the BIIic Life. ADlrD and SpeciaJ Accident Plans. the experience
on all three will be c..ned with Dependent We Insurance to offset the deficit under
the Dependent Life PI-. And. if in any future year. there is favorable experience
for Dependent Life Insurance and unIavonbie experience for Basic Life. AD&D and
Special Accident Insurance. any divisible sUllllus for Dependent Life Insurance may
be appIjed to cdset the defJcit under Basic We. ADAD and Special Accident. but onl}'
to the extent of any amounts previousty transfemd to Dependent Life Insurance from
tbaIe coveraees.

Pre.,... _Norda
The Life Insurance ProIram and aU of its records m kept an a calendar year basis
bqinDinalanuary 1and endinI December 31 ofeach year.

Pre.,.... CoRtln...ce
The Company fully intends to continue the Life Insurance ProIram indefinitely. but
menes the rilht to end or amend it accardinI to applicable collective barpJnmg
III'ftDIe!llS with respect to ernpAo,ees and their dependents. ShouJd the Program
be diIccmiDued. claims based on t\'e&ItS precedina the date of discontinuance Will

be bclDored.

Pre.,... Doc....ntl
TbiI iDDmatioa deIcribes only the hilhlilhtl mthe ProIram. It does not attempt
to cover all details. TheIe are caained in the Life 1DauraDce c:oatr1CU issued by the
a.anace company which 1eplJ)' aoveru the operatiaa rl the ProInm. The contract
u -u. the UlDUI1 report mthe pn:lIrIm apentiaas and II"OII'IID description. as
filed with the U.S. Department rlLa* m IYIiIabIe for review by prorrmI partIC\­

.... CI' tbeir beDeficiaries in the Seaetary'l Of&ce or It your local Benefit Office
duriDI DCnDI1 warkin& hours.

UpaD writt.eD request. copies d any or all rl thne documeDu will be furnished to you
CI' JaB' beDeficilry within 30 dIys. 'Da will be cbaraed a rusanabIe lee for copIes of
die cIcJcumeu requested unless IederalIlW~ tbIt die documents be furnished
without c:hIrJe. To obtain copies mtbeIe document" write to:

American lnbmatica~ Carpaltion
30 South Wacker Drive•.$uite 3400
ChicalO. IL 60606
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"OUBMDn'

'nil " ............0 tilt :lib day of
J... 1992. by IDd becweea .. ILLINOIS lEU.
TELEPHONE COMPANY wbicb .IY bt btrtiDalter
..{erred to u die "Compaay" Mad l.OCAL UNIONS
NO. 165. 336 Mad 399 of .. INTD.NAnONAL
laOnIDHOOD OF I1.IcnJCAL WOIlKDS.
utiliated -ilb 1M AlDtriCID FedenliOD of
Labor·Conpell of IDdUlU'iai OrJIllir.auOQl wbicb
may be bemDafter ,,(erred to coll.c:Uv.ly u lbe
"UaiOD" IDd iDdividuaUy u "Local UaiOD
No ".

wrrtGSSETH THAT

WHD£AS. Ibe Com,.y ReOJDiIes tbe
Union u lhe udasive bar,liDia, allDCY for tbose
aroups of employees of lbe COIDpIDY. rupeetively.
berei.Dallcr speci&tct; IDd

WHD£AS. die parUes delift to atablisb
sundardI of coadiUOGl of employmeN applicable to
ncb P'O. of ttnployea.....etivtly. _ UDder
wbicb lbey IbIll -oS for abe CcapIDY duriDI me
teDUIe of tbiI Ap_m... lad deIin to ".ullte
employmeDt rt1al:iom MtwteD Ibe partiel for the
PUJPOM of ItalriDI bumoaiQUI coopenliOD IDd tbe
IIftliD. by pe.cefla) __ of eIi",.1 that may arise
affectiD.lbt employer-employtt reWiOQlbip:

NO,\,·/'THEREPORE. ill CODIideration of the
mutual promiltl ID ,,,"meat be"iDto eD,ered. lbe
panies ..ret U follows;

1

*DeDotes CbaDae
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ILLINOIS IDE! OPERATIONS

ARTICLE 24
Employee. t Pen.ion

and Senetit Plan

No change .hall be made in the term. ot the exi.ting -Ameritech Pension
Plan" and/or "Sickne•• and Accident Di.ability Plan" or their successor
Plan., which would reduce or diminish the benet it. or privileges
provided thereunder a. they apply to employee. repre.ented by this
Union without the con.ent ot the Union.

There .hall be no negotiations upon change. in the "Plan" during the
period ot this Agreement, except by mutual agreement. Such
negotiation. shall not extend more than thirty (30) day. atter such
mutual agreement is reached.

Di.pute. involving the true intent and me.ning of this Article may be
.ubmitted to the grievance and arbitration procedure. ot this contract.
Nothing herein .hall be construed to SUbject the "Plan" or its
administration or the terms ot a propo.ed change in the "Plan" to such
procedures.
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MnC:I&t OP ACW" IBNr...-ILUNOIS.....,......
COMPANY..

L.OCALUNIONII""_If..
INIBaHATIONALROIBIIROOD

OPaICftICAL WlWIDS

TbiI "pee_Dt ia m_ u or June 21.1992. by and.
.twteD tbt I1..L.INOIS JELL TELEPHONE
COMPANY <bneiDafter CI1Ied Ibe "ComPIDY") and
LOCAL UNIONS 165 IDd 399 or the
~NAnONAL .RO~HOOD OF
El.£c.TIUCAL WOIUC!RS (1lmlDaIler called me
"UDioa").

11IiJ "'MIDIDl l1li11 be biDdiD, upoD Ihe parties,
Tbt putia btmo qne _icb eacb ocber u follo...s:

A&11Q,81

UPUSIINTA'I'lON AND IBCOCIm1ON

1.01 Tbt UDioa. uviD, bleD c:mified by tbe
NIliODll Labor Relacioas loud u mebIr';:"'oafe qeDey ror employees in tbe
Com r'l. lDfonnllioa Services, IDd
Sgppon Services Depanmeau, iI bertby
NCopazed by Ibe Compaay u tbt nclusive
blrpiaiD. repraeDWive for all luch
employees. lad cbe Compaay apts to so

3 of ..
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ILLINOIS IBtw COMPTBOLLERS

ARTICLE 29

EMPLOYEES' PENSION AND BENEFIT PLAN

29.01 No chanqe shall be made in the terms of the existing "Ameritech
Pension Plan" and/or the "Sickness and Accident Disability Plan"
or their successor Plans which would reduce or diminish the
benefits or privileges provided thereunder as they apply to
em~loyees represented by this Union without the consent of the
Unlon. .

29.02 There shall be no neqotiations upon chanqes in the "Plan" during
the period of this Agreement, except by mutual agreement. Such
negotiations shall not extend more than thirty (30) days after
such mutual agreement is reached.

29.03 Disputes involving the true intent and meaning of this Article
ma~ be submitted to the grievance and arbitration procedures of
thls contract. Nothing herein shall be construed to subject the
"Plan" or its administration or the terms of a proposed change
in the "Plan" to such procedures.
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nus AOItEEMENT. mlde Ind eD'ered inco
this 21m dlY of June. 1992. by Ind betweeD tbu
IWDois BeU Tekpboae CampIDY. a corporation.
brreiaalttr referred to u die "Company". IDd tbe
lnttmatioaal lrochtrbood of Electrical Worten.
LcK:al III. beRiDalttr refemd to u «be "Uaioa",

WHEIlEAS. die ComPlDy hereby recolNtes
«be Unioa u Ibt lole coUeetivt bUlliDina laent for
'III aon-superviaory employeel -bose !WlUlu
reporUa, I~oa is wicllia «be City of CUCIIO IDd
-bo are pan of Ibe ldInillila'ative ItpneDts listed ID
Aniclt I Ind dOlt job tides 11'1 lilted ill Exhibit
A. 11Ie employees 10 repl'eStDled 11'1 !Wferred to ID
cbiI ......naeDl u "employees".

NOW. '1'HEREPOU. ia consideranon of the
mutual CovtDllltS IDCI promiaes bereia coataiDed. tbe
pan;es IIJ'te II followl:

5 of
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ILLINOIS IBEW 188

ARTICLE 20
Employee lenefits

20.01 As chanqe. are ••de in the terms of the existing "Ameritech
Pension Plan" and/or the "Sickness and Accident Disabilit¥ Plan»
or their successor Plans, health care benefits or Group Llfe
Insurance, the Company will notify the Union.

47
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nus AGIt.EJ!MEJllI'... IDd tllttred iato
die 21tb day of '-t. 1992. by .. btrweea llliaou.
Jell TtJepboDe C..,IIIY•• lIIiDois CorporaUOD.
bereinafter CI11ed die "eo.oaaY". IDd tile
IDttl'Dauoaal Brotbelbood of 1Itcti'ica1 Wolken.
Local 3.3. bereiDafttr CIlled me "Uaioo".

WITNESSETH:

A&11C1B I
I. e "aD

1.01 ". ComPIDY recopizes die Uaioa II tile
exclusive blt.linin. represemauve for all
aon-..msory employees. wbow I'tJUlar
reponin, locllioaa 1ft outside tile City or
Cllica,o (excludiD, tbat poruoo of the
Soutbw.1t Diltria iDcluded in "·IlC·7811)
in ...,.a to ntes of pay. waps. hours or
employmetlt IDd otbtr coaditions of
employmeal (wilbiD me lMaain' of tile
Labor MlDIpmeat Ilelatioas Aa. 1947. u
IIMDded) wbole job titles and clusificauoDS
are iDcluded iD me w.. paide marked
Eabibit. A IftICbed bertto aDd wbo are part
of me foUo-iDe admiDistrltive sepneacs:

lui..Services *
COCIIUIMr Sales A Sef'\'iciD. *
Ceaualized Ctalln CoiD cl Suppon *
Accesa Services *

7 of
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ILLINOIS IBEW 383

ARTICLE 26
Benefits

26.01 As chan,es are made in the terms of the existin, "Ameritech
Pension Plan", "Sickne.s and Accident Disability lenefit Plan"
or their successor Plans and health care benefits as applied tb
employee., the Company will notify the Union.

52
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Tht Communicalicw Worters of America. bertinafter
,ailed 1M "Ufti""". and the IDinoiI leU Teltphunt
ComPIlnY. hertinalttr called tile ·Com,.y·. do
hereby on this Ylh day of A.... 1992. e.er imo lhe
fnUn.'in, A,reetnent to establilb lhe -II" and
wOttin. conditions of tilt employees in tbf bar,ainan.
unil cumntl)' under 1M jurisdiction of Locals
4:!OI~:!0.3. 4209. 4211~2161Dd4217.

UCOOHI ((0tI

The Union. blvin. beta cenified by die Nation:aJ
utK" lelations 801nS. is recopiztd by die Company
:L' tilt uc1usive rtpftStDtative for the purpose of
c;nllt<.1ive baraainiD, for all DOD-supervisory
en,ployees (within tbt munin, of tilt Labor
Manapntent Relatioas Act. 1947, _bo 1ft pan of tbe
Operator Servi,,'es Group within tbe Number Services
Or,:vIiz:ltion of the Company neept for Ihose
en'rloy~s handlin. Operator Services wort In
Pers(l,~1 omces 1bc Union also represents cenaln
nchlor non-supervisory ""ploy~s whose tilles 1ft
lime\! in thiS AIftCIDtDI in lhe follow in,
(Ifl:u1IUlton~:

As.,i~lanl Vi,e Pre~.nt - Plannin, and En,inetnn.

Gmer:aJ MIMl'r. Network OptratiODS

Comptroller - Comptrollers
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lLLIHOIS CWA CONTRAct

ARTICLE 32

PENSIONS, DISABILITY BENEFITS,
AND DEATH BENEFITS

Durinq the tera of this Aqree.ent, no change may be made
without the consent of the Union in the eXlstin; -Aaeritech
Pension Plan- and/or the "Sickness and Accident Disability
Plan" or their successor Plans which would reduce or diminish
the benetits or privileqes provided thereunder. An¥ claim
that such benefits or privileqes have been .0 diminlshed or
reduced may be pre.ented as a qrievance and if not resolved by
the parties under their qrievance machinery may be submitted
to arbitration pursuant to the provi.ions of Article S hereof
but in any such ca.e any decision or action of the Company
shall be controllinq unle.s shown to have been discriminatory
or in bad faith and only the question of bad faith or
discrimination shall be subject to the qrievance procedure or
arbitration.

S9
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ILLINOIS CWA SOUTHWEST

ARTICLE 30

PENSIONS, DISABILITY BENEFITS,
AND DEATH BENEFITS

30.01 During the term of this A~reement, no change ..y be .ade without
the consent of the Union 1n the existing -a.eritech Pen. ion
Plan- and/or the "Sickness and Accident Disabi11t¥ Plan" or
their successor Plans which would reduce or di.1n1sh the
benefits or privilege. provided thereunder. Any claim that such
benefits or privileges have been so diminished or reduced may be
pre.ented as a grievance and if not resolved by the partie.
under their grievance .achinery .ay be submitted to arbitration
pursuant to the provisions of Article 4 hereof but in any such
case any decision or action of the Company shall be controllinq
unle•••hown to have been discriminatorf or in bad faith
and only the question of bad faith or d1.crimination shall be
.ubject to the grievance procedure or arbitration.
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INDIANA BELL TELEPHONE COMPANY,
INCORPORATED, urtinaftlr NfenH to u "the Company".
and COMMUNICATIONS WORKERS OF AMERICA.
bertiDafter rt(.rnd to .."th. Unioa-, do beNby .atlr into the
followinl A,reement.

AJn1CLlI
RECOGNJTION

SEcnON I. Barpi.DiIaJ Vait u&l Reeopitio~The
Company recocniz.. the Union u the IOle collective bar,alnitll
apat with Nlpect to rates of pay, - ..... boun o(work and
other conclitioM ofemployment for alI...,war and temporary
Imploy... in the Company who art both elirible (or t"nion
rtprHIntation and whole authorized job titl.. are lilted for
the d.lipated locality w.,e lfOuP' in the appropriate
Appenclicu of t.biI Aenem.at.
SEcnONI. RlPuofEaplo~NeithertheCompany

nor the Union aha1I ill any ma..naer dilCriminati ..alJ1lt.
interfere with. Nltrain or coerce employ... becauae o( union
mlmbership or non-membership, or becauae or participatIon
or non-participation in activiti.. in behalf o( the Union.
SECTION I. Deflaitioa of Appropriate Properly
Deelpatecl Depa.rc.aeat B..d-The tena -appropnate
properly d..ipated DepartmentHead- u uaed in the Articles.
Sectiou. and Appendices ofthilApeem.nt muna the..neral
man...r. vice preeident or other man...r who heads theI
department ill which an employee it normally auiped.
RcnON 4. N...Dl8criabLadoa of Eaplo)'eee-In a
dnire to rntatl their Nlpective pollell, neither the Company
nor the Union aha1I unlawfully dilcrimiDate apinst any
employee becauae orsuch employee', race, color, reJilion. sex.
... or national oriIin or becaUIl the Imployee iI a qualifiedI
iDdividual with a dilabiJity, a dilabled veteran or a vetlran of
the Vieuwa .ra.

The UIIofthelD&lC'UJiDeorflllUDinepnder in thiIAcreement
Iha1l be coutrued .. iDc:ludiDI both pnden and Dot a. sex
limitatioDl unlIU the Acreement clearly nquirn a dift'erent
COMtruction.

11
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INpIANA I CWA CONTRACT

ARTICLE 9 - BENEFIT PLAN AND PENSION PLAN

SECTION 1. Chan;•• in Exi.ting "Sickn••• and Accident Di••bility
B.n.fit Plan" and "Aaerit.ch Pen.ion Plan" - Durin; the life of
this Agr....nt, no chan;. which will aff.ct the ..ploy••• within
the bargaining unit .ay be ••d. in the t.ra. of the .xi.tin;
"Sickn••• and Accid.nt Di.ability ••n.fit Pl.n" and the
"Aa.rit.ch P.n.ion Pl.n", .xc.pt a. follow.:

No ch.n;. which would r.duc. or di.ini.h the ben.fits or
privil.;•• provid.d by the Plan••ay be ••d. without the
.qr••••nt of the Union.

(B) No chan~. which would incr•••• or .nlar;. the b.netits
or ~rivll.g•• provid.d by the Plan. may be .ad. without
notlC. to the Union and an off.r to bargain durin; the
.ixty (60) cal.ndar day. following .uch notic••

. Any claim that this S.ction 1 (B) of this Articl. 9 h•• b.en
violat.d .h.ll be .ubj.ct to .rbitr.tion und.r the provi.ions of
Article 8 of this Aqr••••nt.

SECTION 2. Non-Arbitrability of ·Sickn.ss and Accid.nt
Di.ability B.n.fit Pl.n" and "Aa.rit.ch P.nsion Pl.n" T.rms or
Administration - Nothing h.r.in shall be constru.d to .ubj.ct the
Pl.n. or th.ir administration to the arbitration proc.dur•• of
Articl. 8 of this Aqr••••nt, but .uch .att.rs .ay be subj.ct to
the qri.vanc. proc.dur•• of Articl. 7 of this Agr••••nt.
Lik.wis., nothinq h.r.in .hall be con.tru.d to r.quir. the
Co.pany to bar;.in durin; the life of this Agr••••nt, upon the
r.que.t ot the Union, on .ny chan;.s in the Pl.ns.

18



14 of

•

t=I
~

~

~

~

~

~

~

~

~

~

~

~

~

1=1
It:=I

~

1::::1

1=1
CI

...

AGREEMENT

Thil AcrHmct .nteNd into the 14th clay of September.,
1992. by and between the INDIANA BElL TELEPHONE
COMPANY. INCORPORATED. wbicb may be h.reinafter
reftn"tCl to u th. ·Company· aDd LOCAL UNION 336 of the
INTERNATlONAL BROTHERHOOD OF ELECTRICAL
WORKERS. atfiliaced with the American Federation o( lAbor·
Con,r... o( Indultrial Or,anilation. which may be
h.reinafter referred to u the ·Union-,

WITNESSE11f 11IAT

WHEREAS. the Company recocniz•• the Union as the
aclusive barp.ini.nr apney (or thOle rroUpl of employees of
the Company.....pectively. bereinaher lpecified; and

WHEREAS. the partin desire to establish ltandards of
conditiona of employment applicable to Iuch croups of
employ.... relpectively. and und.r which they Ihall work (or
the Company durinl the tenure of this Arreement. and desire
to reruJate employment relationa between the parties for the
purpoM or I4ICW"inr harmonious cooperation and the settlinr
by peaceful means of cliIputn that may an.. aft'ectlnr the
employer-employee relationahip.

NOW THEREFORE. in conlideration or the mutual
promiHl an qroeement hereinto ctered. the partie. aeree as
follow.:

ARTICLE 1
RECOGN1TlON

SECI10N L The Company recorniZn the Union as the
.sclUlive ba.rrainin, a,eney for thOH employees of the
CompaalY whOle occupatiOlll are c:urrently represented by
the Union and wbOle titln and clulificatioftl are included
for th. dtlirnaced towns in the Wa,e Group Schedules.
marked £Wbit •A·. attached to and made a part of thlS
A,reement.
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INDIANA I IBg CONTRACT

ARTICLE 24 - EMPLOYEES' PENSION PLAN AND BENEFIT PLAN

No chan,••hall be ..d. in the t.ra. of the .xi.tin; "Sickness
and Accld.nt Di.ability B.n.fit Plan" and the "Aa.rit.ch P.nsion
Plan" which would r.duc. or di.ini.h the ben.fit. or privileg••
provid.d th.r.und.r a. th.y apply to ••ploy... r.pr•••nt.d by
this Union without the con••nt of the Union.

Th.r. shall be no n.qotiations upon chanq•• in the "Plan." during
the p.riod of this Aqr••••nt, .xc.pt by .utual .qr••••nt. Such
n.qotiations .hall not .xt.nd more than thirty days aft.r such
mutual agr••••nt i. r ••ch.d.

Disput.s involvinq the true int.nt and m••ninq of this Articl.
ma~ be submitt.d to the qri.vanc. and arbitration proc.dures of
thl. contract. Nothin, h.r.in .hall be con.tru.d to subject the
"Plans" or their ad.inlstration or the t.rm. of a proposed change
in the "Plans" to such proc.dur••.
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PREAMBLE

The Communications Workers of America. hereinafter referred
to as the ·Union,ft and the Michigan Se/l Telephone Company.
hereinafter referred to as the ·Company,ft do hereby on thIS
ninth day of August. 1992 enter Into the following Agreement



1/ ot

MICHIGAN I CWA CONTRACT

ARTICLE 23
Benefit Plan

23.1

23.2

Durinq the term of this Aqreement, no chanqe .ay be made
without the con.ent of the Union in the exi.tinq "Plan for
EmPlOree.' Pen.ion., Di.ability Benefit. and Death
aenef t." which would reduce or dimini.h the benefits or
privileqe. provided thereunder.

Any claim that such b.nefits or privil.q.s have be.n
dimini.hed or r.duced may be proc••••d a. provid.d in
Article 14, Grievanc. Procedur., and if not resolved
thereunder b¥ the ~arties may be .ubmitted to arbitration
a. provided ln Artlcle 15, Arbitration, but in any such
ca.e any deci.ion or action of the Company .hall be
controllinq unle.s shown to have been di.criminatory or in
bad faith and only the que.tion of bad faith or
discrimination .hall be subject to the provisions of
Article 14 and 15.
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Sept.mber 23, 1112

Mr. Robert D. Johnson
Vic. Prlsidlnt
COMmunications Worklrs of Alerica
20525 Clntlr Ridgl Road • Roo- 700
Cltveland, Ohio 44116

Dtar Mr. Johnson:

This will confirm our undtrstanding of Au,ust 10, 1112, in which it
was agrttd that thl Company will providt or coatinuation of h.alth
car. covtragt for ttrminatld l.ploYlls and thlir cOYlrld Class I

.dlplndlnts, surviving SPOUSIS and cOYlrld Class I dlplndlnts of
'dlclasld l~loYlls, or thl divorcld SPOUSI and dlplndlnt .inor

childrln of activi ..,loYlls, in accordanci with thl Consolidatld
Omnibus Budglt Rlconciliation Act of 1.16. Such fo~r .-ploYle, or
divorcld or surviving SPOUSI, lUst pay thl applicabll pr..i~ or
Iquivallnt pr..iua c~argl for covlragl undlr thl hillth carl plans IS
dlteMiintd in accordinci with thl abOvl Ict IIClpt to thl Iltlnt
provided in thl paragraph below. Persons covlrld by this provision
will haYI thl opportunity to Illct for covlrlgl and lUst Illct for
covlragl undlr thl COIPany's Dlntal Expinsl and Vision Carl Plans in
conjunction with covlragl undlr thl Medical Plan, howevlr, covlrage
und.r thl Dlntal Explnsl and Vision Carl Plans shall not be paid for
by thl C~any.

E~loYI's who are not .,igib'l for a sirvici ,Insion and (1) whose
~lo,..nt is tl~inatld as a result of layoff or application of the
forci adJustitnt procedures; or (2) who Ilect to liavi thl slrvice of
thl Ca-pany pursuant to thl provfstons of the Suppll..ntal IncOit
Protlction P~r.. to acclpt a tl~ination allowanci and liavi thl
sirvici of the eo.pany in lilu of ,.alSilftlint to a differlnt Job
titll inyolying I reduction in payor to locations requiring a chlnge
in residenci and:

(a) who.1 nit creditld .Irvici 11 fiYI (5) ,Iar. or IOrl will be
.'igibl. for COYlrage undlr the COIPanl s Medical Plan at
Co-pany llpenSI for a period of sil (II IOnths following thl
IOnth in which ",'o~nt is te~inatea.

19 of



(b) whose n.t credit.d s.rvic. is at 1.ast on. (1) 1.ar but l.ss
thin five (5) 1.ars will be .ligibl. for cov.rag. und.r the
C",.ny's Meaical Plan at C~anl .xp.ns. for a period of three
(3) IOnths following the IOnth in which .-plo,.ent is
tlnlinattd.

Payment of the Ixp.ns. by the C~any, howev.r, shall not .xt.nd the
p.riod of cov.rag. betond that r.quir.d to be provid.d by the
Consolidat.d OInfbus Budg.t R.conciliation Act of 1186.

Pl.as. signify your .gr....nt to the for.going by signing the
original of this lltt.r at the plac. indicat.a below and r.turn it to
... A copy is attached for your r.cords.

V.ry truly yours,

Vic. Pr.sid.nt

Agr••d:
COMMUNICATIONS VORKERS OF AMERICA
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Vic. Presid.nt
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